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Land Acknowledgement 
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REDress Day



What is A-RTL?
Cohort Series Programming 
Educational Workshops 
Anti-Racism Ecomap 
Consultation 



1. Explore strategies to stimulate cultural and systemic change across 
departments, faculties, and/or institutions for IBPOC 
students, staff and faculty

2. Connect and build a network with new and returning IBPOC faculty, 
lecturers, graduate students, and staff who are interested in anti-
racist pedagogies and practices

3. Meet the A-RTL team at CTLT, and become familiar with resources, 
curated for the IBPOC teaching and learning community

Agenda
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• Take care of yourself
• Embrace the discomfort of learning
• Keep questions and comments relevant to the content of the session 
• Do your best until you know better; when you know better, do better 
• Speak for yourself, not others (even those you are close to) 
• Ask clarifying questions rather than challenging lived experiences 

Anything else we want to add to feel safe to learn alongside one another?

Engagement Guidelines 
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Resources for the IBPOC Community 
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A competition of investments, 
resources, space, time, voice for 
concerns of marginality, oppression 
and power 
• Solipsism; single stories and single 

identity issues 
• Rather than building solidarity, self-

segregate 
• Struggle "holding space" for multiple 

truths; instead, hyper focus/invest in 
one identity category 

• "cherry pick" pedagogy 

Revisited: From Silo's to 
Oppression Wars 
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Very different from burnout; it's a 
collective attitude of no longer 
caring
• Apathy maintains it function
While ignoring/minimizing/giving up 
on resolving structural problems that 
cause a lack of student and staff 
support, various forms of harm, and 
poor leadership

Reading suggestion: Yang, Louise, "Navigating 
Institutional Apathy: Resisting the Co-optation of 
Decolonial and Liberatory Frameworks in Higher 
Education" (2025). Sociology Honors Projects. 82. 
https://digitalcommons.macalester.edu/soci_honors/82 

Institutional Apathy

Mediocre Service

Lack of 
Innovation; 

reproducing the 
status quo

Culture of 
indifference

Self-Silencing 

Perpetual Fatigue, 
sadness, anger, 

anxiety 

Denying ongoing 
commitments to 
decolonial and 

liberatory values 
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“Everyday acts of resurgence are one mechanism that 
can be used to build a more united resurgence 

movement that strengthens nationhood and works 
outside of the colonial spatial constructs... When we 

start to link up with other individuals and communities 
engaged in everyday acts of resurgence by refusing 

the divisions of colonial spatialities, networks, or 
constellations, emerge.” (2017)

Biidaaban (2017) - Amanda Strong



12

The Little's Sparkling's of Hope that lead to Transformation

Rolón-Dow, R., (2019) “Stories of Microaggressions and 
Microaffirmation: A Framework for Understanding Campus Racial 
Climate”, Currents: Journal of Diversity Scholarship for Social 
Change 1(1). 
doi: https://doi.org/10.3998/currents.17387731.0001.106

https://doi.org/10.3998/currents.17387731.0001.106
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The Story of
Laurens Little 
Transformation



14https://ecampusontario.pressbooks.pub/learningincolour/

The Story of Renata's Little Transformation



Your Turn! 
Share a story, an example, small or big, recent or 

past, newly imagined





renata.hall@ubc.ca 
lauren.casey@ubc.ca 

Thank you!

mailto:renata.hall@ubc.ca
mailto:lauren.casey@ubc.ca

